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Battle Stations 21
We are first and foremost a fighting, sea-going service – the guardians of a rich heritage
of bravery in battle and courage under fire.
— ADM Michael Mullen, from “CNO’s Guidance for 2006”

LT Steven Michaels, USN
National VP for Junior Officers

e can learn to be more effective
leaders by understanding the
training that all prior-service
enlisted sailors must complete. The U.S.
Navy’s only Recruit Training Command
(RTC), or boot camp, is in Great Lakes, IL.
One of the more important changes going on
at RTC is the design and construction of a
new, $82 million, 171,000 sq. ft. facility to
be known as Battle Stations 21 (Twenty-First
Century). It will replace the current, low-tech
Battle Stations scenarios that are spread
among five different buildings. According
to Naval Facilities Engineering Command
(NAVFAC) Midwest, which is leading the
project, it is scheduled to open for the first
recruit class by summer 2007.
In the past decade, the U.S. Air Force,
Army, Navy, and Marines all instituted a
uniquely challenging, real-world exercise
that recruits must complete in order to pass
basic training or boot camp. For the recruits,
it is the final rite of passage. Marine Corps
recruits endure “The Crucible,” a 54-hourlong ordeal that tests them to their limits.
The Army’s “Victory Forge” – patterned after
the Marines’ Crucible – is a 72-hour exercise
in which recruits participate in tactical
scenarios as a team. “Warrior Week” has Air
Force recruits demonstrate their ability to
endure combat conditions in the field.
Since the mid-1990’s, Navy recruits must
complete the 18-hour Battle Stations
exercise during the final days of boot camp.
After the terrorists’ attack on USS Cole
(DDG 67) of 12 October 2000 in Yemen, a
Sailor credited the Battle Stations training
received by the newest members of the crew
with saving the lives of their shipmates and
keeping their badly damaged ship from
sinking. Recently, Navy leadership
recognized that the new generation of
Sailors is brought up using video games
designed with technologies that are more
advanced than those available just ten years
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ago. NAVFAC Midwest has subcontracted
Academy Award winners BRC Imagination
Arts in California, along with half-a-dozen
special effects teams around the country to
create the most advanced, realistic combat
and casualty scenarios possible with today’s
digital effects technologies.
Recruits will enter “Pier 8” to begin Battle
Stations 21, which features a descent along a
walkway to a below-grade entrance, providing
the illusion of a far-away port, down to the
sounds and smells of shipyard activity. The
building will house a 500-foot-long replica
of a guided-missile destroyer, floating in a
moat with the scent of seawater in the air.
Dubbed the USS Trayer, it is the centerpiece
of Battle Stations 21. Through set design,
lighting, and a variety of special effects
including piped-in aromas, recruits will
experience horrifying realism from mass
casualties to a burning ship. Built-in MP3
players triggered by infrared technology will
make “injured” dummies scream and moan.
Twelve scenarios will test recruits’ problemsolving, leadership, and other essential
skills, with realistic consequences – good
and bad – for their actions.
The Battle Stations 21 experience will
begin once recruits are in their racks for the
night. The general quarters alarm is sounded
over the 1MC instructing all recruit teams to
man their battle stations within five minutes.
In no particular order, the events are:
ABANDON SHIP
Recruits are briefed about the USS
Indianapolis, a heavy cruiser that was attacked
at midnight on 29 July 1945 by a Japanese
submarine. Recruits simulate abandoning
ship by jumping off the high-dive platform
and mustering in the water in groups.
EMERGENCY SORTIE
Based on the experiences of ships’ crews
that got their ships quickly underway on 20
September 1989, prior to Hurricane Hugo
whacking Charleston. Recruits must
demonstrate basic deck seamanship skills
under duress.
FORRESTAL ESCAPE SCUTTLE
Recruits are briefed about the flight deck

fire caused by a weapon exploding on USS
Forrestal in July 1967. Each team must pass
each member through a "hot" vertical escape
scuttle without touching the sides.
INVESTIGATE AND RESCUE
Based on a hazardous material spill
onboard USS Holland (AS 32) during a
shipyard overhaul in 1992. Recruit teams
don OBA’s and investigate a smoke-filled,
dark compartment to rescue shipmates.
MAGAZINE FLOODING
Recruit teams in a magazine store room
are required to move 100 cases of three-inch
rounds to another store room while the
magazine is flooding. Based on what
happened when USS Tripoli (LPH 10) struck a
mine in the Persian Gulf on 17 February 1991.
MASS CASUALTY SCENARIO
Based on the 12 October 2000 terrorist
attack on USS Cole (DDG 67) in Aden,
Yemen. Recruits must provide first aid to
injured shipmates and transport them to
safety, navigating obstacles in a dark, noisy
environment.
REPEL BORDERS
Actual experiences of a river patrol boat
commander on the Mekong River in Vietnam
make up this scenario. Recruits must shoot
the M-16 and 9mm pistol in low-light
conditions while wearing a gas mask.
SHAFT ALLEY RESCUE
Recruits utilize stretchers to move a
victim through an obstacle course in the
engineering spaces. Based on the rescue of
hundreds of sailors from below decks on the
USS Oklahoma on 7 December 1941.
STORES ONLOAD
Based on the loading of stores on USNS
Comfort, which left its berth in Baltimore
just 24 hours after the WTC attacks on 11
September 2001 to provide assistance to victims
and rescue workers in New York Harbor.
SHIPBOARD FIRE FIGHTING
Recruit teams must organize as a fire
party and extinguish fires. Based on the
actions taken by the crew of USS Stark (FFG
31), which had to fight shipboard fires after
being hit by two Exocet missiles during the
Iran-Iraq war in 1987.
Cont’d. on page 22
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Letters
Dear Admiral Coane,
CAPT Tom McAtee’s article “Have
You Prepared Properly?,” (NRA News
November 2005), is an outstanding
compilation of important items to be
considered and retained for future
reference by surviving spouses, estate
executors, et als, upon the death of a
Navy Reservist, active or retired. His
seven pages of the “what’s involved, where
to go, and what survivor-beneficiaries
need to get,” are all there.
Please extend to CAPT McAtee my
“Well Done,” for that article, and to you
and your Staff as well in the production
of an informative monthly periodical.

today. When I joined during the cold
war 29 years ago, I honestly expected a
one-way trip at some point. I did not
expect reserve op-tempo increases of more
than thousand percent despite the fact I
was proud to serve (twice after 9/11).
Nevertheless, I passed promotion
opportunities and training and development
in my civilian career that is costing me
(and my family) over the long run.
As a NRA member, I wish to express
my support for retirement at 55 for all.
No slicing and dicing of who’s in or
who’s out: before/after 9/11; what counts
or doesn’t count – PRC, ADT, AT, IDTT,
etc. Nothing less and retirement at 55
accomplishes that goal.

Robert F. Duguay
Commander, USNR (Ret)

Brian Burleigh
Lieutenant Commander, USNR (Ret)

Dear Rear Admiral Coane,

Dear Captain McAtee,

Sir, I respectfully disagree with the
message in your letter to Senator
Chambliss of 8 November 2005, where
you state that the connection of active
duty to retirement accomplishes the goal
of reducing the retirement age.
Members who have served in Greneda,
Panama, Desert Storm, Allied Force,
and in other conflicts and U.S. policy
commitments prior to 11 September 2001
are not recognized in this legislation.
S1032 Section 539 does not accomplish
the goal of retirement at 55.
The message in your letter, that the
goal is accomplished, is not representative
of my hope that a cost neutral retirement
at 55 is successful.
You are clearly correct in declaring
that the reserves are utilized differently

I was very pleased to receive on my
64th birthday a letter from the
Association discussing the role of
TRICARE for Life and the combination
of Medicare and TFL providing for
100 percent of medical coverage in
“nearly every circumstance.”
The US government health programs
are sometimes difficult to comprehend
but a confirming letter from the
Association makes that decision a lot
clearer. Again, the timely letter has
shown me the worth of belonging to
and support of the Naval Reserve
Association. It is a membership that
keeps on giving.
Frederic Tudor
Captain, USNR (Ret)

Cont’d. from page 11
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COMPLETION (CAP) CEREMONY (always last)
Recruits are assembled in ranks in a large room with three displays highlighting
the Navy’s core values: Honor, Courage, and Commitment. Recruit Division
Commanders then replace their “RECRUIT” ball caps with “NAVY” ball caps. This
is a pivotal moment for the recruits, because it signifies the end of boot camp; and they
have earned the right to be called United States Sailors.
LT Michaels is open to ideas for future articles so email him at ensignsting@yahoo.com.
He wishes that whoever moved his cheese would hurry up and put it back.
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NRA’s
Scholarship
Program
2006-2007

A P P LY N O W !
RA is accepting scholarship
applications for sons and daughters
of members for the 2006/2007
academic year. Deadline for completed
applications is 1 May 2006.
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Applicants desiring to appl y must
adhere to the following requirements:
Must be children of NRA members.
Must be a U.S. citizen.
Under 24 years of age. (Waiver for
active duty service time)
Must have registered with the draft,
if eligible.
Must be enrolled in or accepted for
full-time enrollment at an accredited
college, university, or a fullyaccredited technical school.
Although not required for application,
applications are particularly
desired from individuals who have
demonstrated an interest in the hard
sciences, such as mathematics,
medicine, and engineering.
A p p l i c a t i o n s a r e a va i l a b l e o n l i n e a t
w w w . n a v y - r e s e r v e . o r g . Fo r m o r e
inf orm at ion, contact :
E d u c a t i o n a l A s s i s t a n c e P r o g r am
Na v a l R e s e r ve A s s o c i a t i o n
1 61 9 Ki ng S tr eet
A l e x a n d r i a , VA 2 2 3 1 4 - 2 7 9 3
Te l . : ( 7 0 3 ) 5 4 8 - 5 8 0 0
E - m a i l : a d m i n @ n a v y - r e s e r ve . o r g

MEMBER CONTRIBUTIONS
T O S U S TA I N T H I S P R O G R A M
A R E A LWAY S W E L C O M E !

