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Retirees’ Corner

2006 Cost of Living
Adjustment (COLA)
Largest Increase in 14 Years
LCDR Joseph Golding, USNR (Ret)
National VP for Retired Personnel

ou would have to go all the way
back to the 1991 COLA of 5.4
percent to see an increase more
than the recently announced 4.1 percent
COLA for 2006. Considering today’s
higher energy costs, this is good news for
federal and military retirees.
For those of you who recently retired
and are receiving COLA for the first
time, you may be interested in the basis
for the annual COLA. Each year, federal
and military retired pay is adjusted to
meet the increased cost of living. The
COLA varies from year to year and is
based on the Consumer Price Index (CPI)
for urban wage earners and clerical

Y

workers (CPI-W). The Consumer Price
Index (CPI-W) measures inflation and the
period for the 2006 COLA calculation
ran from third quarter 2004 to third
quarter 2005. COLA is compiled by the
Department of Labor.
LAST-10-YEAR COLA HISTORY
2005
2004
2003
2002
2001

2.7%
2.1%
1.4%
2.6%
3.5%

2000
1999
1998
1997
1996

2.4%
1.3%
2.1%
2.9%
2.6%

The one thing about COLA is that
everything gets increased, even those
RCSBP and SBP premiums that get
deducted from your retired pay get
increased by the amount of COLA.

COLA affects retired pay, survivor
benefit program (SBP) annuities, Social
Security benefits, SBP premiums, and
veterans’ disability compensation. In
regard to military retired pay, the full
adjustment applies to those who retired
before 1 Jan 2005. The increase will be
reflected in your January 2006 direct
deposit for the month of December 2005.
For those who retired on 1 January or
after, a partial COLA increase applies. For
retirement dates between 1 Jan 2005 –
31 Mar 2005, there will be a 3.4 percent
adjustment. For retirement dates of 1 Apr
2005 – 30 Jun 2005, there will be a
2.8 percent adjustment. For those who
retired 1 Jul 2005 – 30 Sep 2005, there
will be a 1.4 percent adjustment. There
is no COLA increase for those who retired
1 Oct 2005 – 31 Dec 2005.

MEDICARE PART D (Pharmacy)
Why All the Talk about Part D?
By Tom McAtee
Effective 1 January 2006, the new Medicare Prescription Drug coverage becomes available to everyone with Medicare. The information
campaign announcing the new program is informing everyone enrolled in Medicare, even TRICARE for Life beneficiaries. To this end,
some senior retirees have questions about enrolling in Medicare Part D.

BOTTOM LINE
There is no coverage or cost benefit for TRICARE-for-Life eligible beneficiaries to enroll in the Medicare drug program
(commonly called Part D).
To understand better the advantage you have with TFL coverage, let’s look at the critical characteristics of each program:
With TFL, you pay $3, $9, or $22 for your prescriptions depending upon whether they are generic, brand-name, or nonformulary.
There is no cost if the prescription is filled at a military treatment facility. That’s about it for TFL.
With Medicare Part D, you are enrolled in a premium/deductible program. Current premium is $37.23 per month and annual
deductible is $250. After the deductible, Medicare pays 75 percent of the next $2,000. After this point, you face paying the next
$2,850 in prescription costs out of your own pocket. It is called the “gap.” After the gap, Medicare basically pays 95 percent of
your prescription costs.
Let’s face it, TFL is a great benefit you earned during your Navy career. It is now paying dividends in your retirement years.
One exception to the information presented above: If you are an unmarried surviving spouse and contemplating remarriage, you should
consider enrolling in Part D because, upon remarriage, TFL coverage is terminated.
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